
An Equal Opportunity Employer Notice of Nondiscrimination:  
The Sierra Unified School District is an Equal-Opportunity Employer and does not discriminate on the basis of actual 

or perceived race, color, national origin, ancestry, religious creed, age, marital status, pregnancy, physical or mental disability, medical condition, veteran 
status, gender, gender identity, gender expression or sexual orientation, or any other basis protected by federal, state or local law, ordinance or 
regulation, in its educational program(s) or employment. 
  

CLASSIFIED LIFEGUARD EMPLOYMENT APPLICATION 
 

INSTRUCTIONS:  Print in ink or type.  Complete all sections.  The application represents your ability to do a complete and thorough 
job.  If you need additional space to answer any questions, you may attach extra sheets or resume.  

NAME      (Last)     (First)                  (Middle)       (MAIDEN NAME – If applicable) 
 

                
SOCIAL SECURITY NUMBER 
Use of social security number is voluntary.  Social security numbers are used for identification purposes only.       
STREET ADDRESS OR P.O. BOX    CITY    STATE       ZIP CODE 
 

                
HOME PHONE NUMBER  MESSAGE PHONE NUMBER (Optional)     WORK PHONE NUMBER 
 

              
 

LICENSES/CERTIFICATES 
Lifeguard              Number___________________________ Expires_______________________ Copy Attached  □   
 
CPR                      Number                                                       Expires                                               Copy Attac hed  □    
   
First Aid               Number                                                       Expires                                                Copy Attached  □   
 

     

 
EDUCATION: (Circle the highest grade completed) 

1       2       3       4       5       6       7       8       9       10       11       12       (GED)       13       14       15       16 
 
 

HEALTH DATA: 
 

1.    Date of last physical?   ___________________________  
 

2.    Are you able to perform the essential functions of the job for which you are applying?  Yes    No 
           With   (     )     Without   (    )   reasonable accommodations.       

If with reasonable accommodations, please explain:                                                     
 

 
LEGAL INFORMATION: 
1.    If hired, can you provide proof of U.S. Citizenship or the legal right to work in the United States?     Yes    No                                                                                                                           
2.    Have you ever, under your name or another name, been convicted of (or pleaded guilty or nolo contendre to) a felony which has 
        not been judicially ordered sealed, expunged, or statutorily expunged?     Yes    No 
3.    Have you ever, under your name, or another name, been convicted of (or pleaded guilty or nolo contendre to) a misdemeanor?   
       Do not include any conviction for which probation has been successfully completed or otherwise discharged and the case has 
       been judicially dismissed pursuant to Penal Code Section 1203.4.        Yes    No 
4.    Have you ever been convicted of a crime involving theft or a drug-related crime?     Yes    No 
5.    Have you ever been convicted of a crime of violence (use/possession of a deadly weapon, assault, battery, stalking, a sexual  
       offense, etc.)?      Yes    No    
 

Explain any “yes” answers:                             
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No                                                                                                                                                                 

EMPLOYMENT INFORMATION: 
 

1. Have you ever been discharged by an employer due to a situation involving dishonesty, a crime involving theft, or a drug- 
       related crime?     Yes    No 
2.    Have you ever been disciplined or discharged by an employer for sexual harassment?     Yes    No 
3.    Have you ever been suspended or terminated from employment or suspended from a job as a result of allegations which might  
        render you unfit to associate with children?     Yes    No    
4.   Are you presently on leave status from any public agency?  Yes    No 
 

Explain any “yes” answers:                             
 

                               
 

 
BEGIN WITH YOUR CURRENT OR MOST RECENT EXPERIENCE:  List any pertinent experience you believe 
qualifies you for the position.  Completion of this section is very important as this may be used as a reference during the screening 
process.  If additional space is needed, you may attach supplemental sheets or resume. 

Current (or last) Employer 
 

Address City, State, Zip Code Phone 

Job Title 
 

Description of Duties 
 

Supervisor’s Name 

From  
 

To 
 

Reason for Leaving 
 

 
May we contact your current employer?      Yes    No 
 

 
Previous Employer 
 

Address City, State, Zip Code Phone 

Job Title 
 

Description of Duties 
 

Supervisor’s Name 

From  
 

To 
 

Reason for Leaving 
 

Previous Employer 
 

Address City, State, Zip Code Phone 

Job Title 
 

Description of Duties 
 

Supervisor’s Name 

From  
 

To 
 

Salary 
 
                  /Hour                     /Month 

Reason for Leaving 
 

 
If offered a job with Sierra Unified School District, are you willing to: 
 
1.    Be fingerprinted?     Yes    No 
2.    Submit a current TB skin test or chest X-ray?     Yes    No 
3.    Provide original social security card per Fresno County Office of Education regulations?     Yes    No 
4.    Abide by all District policies and procedures governing conduct and safety?     Yes    No 

PLEASE READ CAREFULLY AND SIGN:  I certify that the above statements are true to the best of my knowledge and 
understand that any misstatement of facts contained in this application will be cause for rejection of the application, removal of my name 
from the eligibility list, or discharge from the Sierra Unified School District.  I also understand that fingerprints and a background check 
must be processed before hiring can be approved. 
 
Signature          Date        
 


